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Readiness for supported independent living is not only about what the person can currently

do. It is about their capacity to grow with the right environment, the right supports, and the

right opportunities to build confidence, independence, and daily living skills over time.

Use this checklist before a SIL placement begins, when reviewing a current arrangement, or when comparing providers. It covers
signs of readiness in the person and, equally importantly, what to look for in the environment they are moving into.

They are expressing a desire for more independence, even in small ways.
 

They show frustration with their current living situation as direction, not crisis.
 

They can manage basic self-care routines with support, even if not independently.
 

The family has no clear plan for what happens when their capacity reduces further.
 

The primary carer is showing signs of exhaustion, health decline, or reduced capacity.
 

They have expressed interest in or curiosity about what supported living could look like.
 

The household dynamic has changed: increased tension, conflict, or withdrawal from either side.
 

They are building daily living skills when given a consistent, structured environment to practise in.
 

They show some capacity to engage with peers or support workers, even if social confidence is limited.
 

The person with disability is becoming more restricted rather than more capable in the current environment.
 

Almost58%ofAustraliancarersreportlowwellbeing.Carerhealthispartofthereadiness picture.

Commentslike"Iwantmyownspace"or"Iwanttolearntocook"aremeaningful directional signals.

Evenavagueinterestintheconceptisworthexploring.Itrarelyemergeswithoutunderlying readiness.

Progressinsidestructurepredictsfuturecapabilityfarmorereliablythancurrentperformancewithout it.

Absenceofatransitionplanisitselfariskfactor.Awell-supportedtransitionisfarbetter than a crisis-driven one.

Frustrationthatpointstowardwantingsomethingdifferentisdifferentfromdistress. Both matter, but they mean

different things.

Comfortwitha smallgroupofconsistentpeopleisenough.Socialconfidencegrowsthroughstructured,repeated

experience over time.

When a supportive home becomes a limiting one, the environment has reached its ceiling for that person's growth.

Achangeddynamicisoftenthefirstobservablesignthatthecurrentarrangementisnolongerworking for anyone.

Fullindependenceisnotrequiredatthestart.Theabilitytoparticipateinaroutinewith support is the relevant starting

point.



SIL Readiness Checklist (continued)

3. What to Look For in the SIL Environment

4. Questions to Ask a Potential SIL Provider

Signs the Timing or Environment May Not Be Right

How do you keep families informed, and how often?
 

Almost 58% of Australian carers report low wellbeing.
Carers are more than three times as likely to experience chronic loneliness as the general population. Carer health is part of the readiness picture, not
separate from it. Sustainable SIL outcomes rely not only on participant capacity, but also on the stability, wellbeing, and long-term sustainability of the
support system around them.

What does a typical weekday look like for a participant in this home?
 

How do you build daily living skills? Can you give a specific example?
 

How often do support workers change, and how are transitions handled?
 

There is a connection to structured capacity building activities outside the home.
 

What is your process when a participant's emotional regulation starts to deteriorate?
 

The home has a clear, predictable daily routine the participant can rely on from day one.
 

The provider has a clear plan for managing emotional regulation proactively, not reactively.
 

The person is in active crisis. A stable period is needed before a well-supported transition can begin.

The proposed environment has high support worker turnover with no clear handover process.

The provider describes independence as the goal but cannot describe the structured pathway to it.

The move is being driven entirely by family pressure rather than any signal from the person themselves.

There is no capacity building programme or structured social activity connected to the placement.

The provider involves families in regular updates without requiring families to chase information.
 

The support team is consistent. The same small group of workers supports the participant regularly.
 

There is a clear programme for building daily living skills, not just completing them on the participant's behalf.
 

Frequent support worker changes reset the trust that structured progress depends on.

Proactive family communication is a sign of a well-organised provider, not a courtesy add-on.

Regular,proactivecommunicationshouldbethedefault, not something families need to request.

Lookforpractical,graduatedskill-building,notgeneraldescriptionsof"supporting independence".

Crisisresponseisnotasupportmodel.Askwhattheproviderdoesbeforeescalation,notonly after.

Isolationwithinaccommodationisoneofthemostcommonandleastdiscussedrisks in SIL placements.

Theanswershoulddescribeearlyidentificationandproactiveresponse,notmanagement after the fact.

Aproviderwhocandescribethedailystructureinspecificdetailhasone. A provider who cannot, may not.

Readinessinthepersonmeanslittleiftheenvironmenttheyenterisunstructured.Theroutine is the foundation.

Highturnoverwithnostructuredhandoverisoneofthemostdisruptivefeatures of an unstructured SIL environment.

Supporthoursspentdoingtasksforaparticipantmaintaindependency.Thegoalistoteach,reduceprompts,and build.
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SIL Readiness Checklist (continued)

 

If this checklist has raised questions about a current or upcoming SIL placement, ACALS is happy to have a straightforward
conversation. We support adults with neurodivergence and psychosocial disability through structured SIL environments and
capacity building programmes designed to work together. Get in touch to talk through what the right environment actually looks like
in practice.

What to Do Next
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